






















































Decatur School District No. 61 
Notes to Financial Statements 

June 30, 2018 

 
 

 

Note 10: Contingencies  

The District has received funding from state and federal grants in the current and prior years which 
is subject to audit and approval by the granting agencies.  The Board of Education believes any 
adjustments that may arise from these audits will be insignificant to the District’s operations. 

The District is subject to claims and lawsuits that arise primarily in the ordinary course of business.  
It is the opinion of management that the disposition or ultimate resolution of such claims and 
lawsuits will not have a material adverse effect on the financial position of the District. 

 

Note 11: Loss Exposure 

Significant losses are covered by commercial insurance for all major programs:  property and 
liability.  The District has chosen self-insurance for workers’ compensation by membership in the 
Illinois Association of School Boards – Sponsored Workers’ Compensation Self-Insurance Trust.  
During the year ended June 30, 2018, there were no significant reductions in coverage.  Also, there 
have been no settlement amounts which have exceeded insurance coverage in the past three years. 

 

Note 12: Postemployment Benefit Plan 

The District provides postemployment benefits other than pensions (OPEB) to its retirees under 
two separate defined benefit OPEB plans as discussed below.  As discussed in Footnote 1, because 
the District uses a modified cash basis of accounting for financial reporting purposes, it does not 
report items related to OPEB, except for OPEB expense, in its basic financial statements, thus the 
recognition requirements for such amounts (assets, deferred outflows of resources, liabilities and 
deferred inflows of resources) under Governmental Accounting Standards Board Statement No. 75, 
Accounting and Financial Reporting for Postemployment Benefits Other Than Pensions do not 
apply to the District. However, limited footnote disclosure is required under GASB 75, which was 
adopted by the District for the year ended June 30, 2018, and is provided herein. 

Retiree Healthcare Plan 

Plan Description 

The District administers a single-employer defined benefit healthcare plan (“the OPEB Plan”).  The 
plan provides lifetime healthcare insurance for eligible retirees and their spouses through the 
District’s group health insurance plan, which covers both active and retired members.  The OPEB 
Plan is administered by a board of trustees.  The OPEB Plan is not administered under a qualified 
trust and there are no employer contributions or OPEB plan assets.  No assets are accumulated in a 
trust that meets the criteria in paragraph 4 of GASB Statement No. 75. 




































































































































